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Job Description

	




	Job Title:  Data Scientist
 
	Service Area and Team: LOTI


	Grade: D
	Post Number and evaluation number: 

	Date last updated: 
21/01/2026

	Reporting to (Line manager of post):
Data, Smart Cities & Cybersecurity Programme Manager
	Responsible for (Inc Staff and budget responsibility): 

	

	Our Values: 
Trust Through Collaborations - We believe collaboration helps us learn, grow, and explore new ideas – giving us the confidence to experiment, be creative, and deliver a real impact. We foster a culture of trust where open, honest conversations are valued and it’s safe to challenge. 
Rooted in respect - We respect the different cultures, backgrounds, and perspectives represented within London Councils, our partners, and all who live and work across London’s boroughs. We create space for every voice to be heard and valued. We call out current, historic, and systemic prejudice, seek out different views, and act with integrity to achieve fairer, more equitable outcomes
Driven by Purpose - We are driven by our individual and collective purpose to make London a better place for everyone who lives in, works in, or visits the city we’re proud to call home. Our commitment to making a positive, meaningful, impact across all London boroughs and communities shapes our actions and guides our decisions.
Equality and Diversity - We are committed to and champion equality and diversity in all aspects of employment with the London Councils.  All employees are expected to understand and promote our Equality and Diversity policy in the course of their work

Health and Safety - Adherence to health and safety requirements and proper risk management is required from all employees in so far as is relevant to their role.  All employees are expected to understand and promote good health and safety practices and manage risks appropriately.

	



Overall Purpose of Job: 

The Data Scientist will work as part of the Ending Homelessness Accelerator Programme (EHAP) to generate insights, understand trends, test hypotheses, and inform policy design that will support Housing Directors across London in their efforts to make homelessness and rough sleeping rare, brief, and non-recurrent.





Job Summary:
The Data Scientist will be a key contributor to the London Ending Homelessness Accelerator Programme, working collaboratively across LOTI, the Greater London Authority (GLA), London Housing Directors’ Group, local authorities, and a range of key partners.
Working alongside the Data Projects Manager, the Data Scientist will support the programme to answer critical questions about homelessness in London by:

· Generating rapid insights from existing rough sleeping and homelessness data sets.
· Building engagement and understanding of the data across the boroughs.
· Developing the data collection and analysis capability of the programme and its partners.
· Experimenting with innovative analytical methods to improve the efficiency and effectiveness of homelessness data analysis and share lessons learned.


Key Tasks and Accountabilities:

Key tasks and accountabilities are intended to be a guide to the range and level of work expected of the post holder. This is not an exhaustive list of all tasks that may fall to the post holder and employees will be expected to carry out such other reasonable duties which may be required from time to time. 

To undertake all responsibilities listed below:

Analysis and Insight Generation
· Select and apply appropriate and innovative analytical techniques to data and synthesise findings, specifically focusing on homelessness and rough sleeping datasets, including the Rough Sleeping Insights Tool, Temporary Accommodation, Inter-Borough Accommodation Agreement and more.
· Work as part of a multidisciplinary team, taking responsibility for analysis undertaken in response to outcomes and requirements identified by the team.
· Develop basic forecasting and predictive models to anticipate trends in homelessness and rough sleeping, helping to inform proactive policy responses.
· Interpret and identify patterns in data for a range of audiences, helping them understand potential conclusions and opportunities, and suggesting next steps for policy and intervention.
· Experiment with innovative methods to conduct analysis and share lessons learned with analysts in partner organisations to improve the efficiency and effectiveness of homelessness data analysis.
· Proactively ensure that data collection and analysis is organisationally effective and duplication is minimised.

Data Handling, Quality and Visualisation
· Prepare and cleanse data with experience at data cleaning and preprocessing techniques such as removing duplicates, handling missing data, and data normalisation, ensuring its accuracy and fitness for purpose.
· Use data visualisation tools to create visuals from complex datasets, telling compelling stories that are relevant to policy goals and can be acted upon by stakeholders.

Collaboration and Communication
· Effectively communicate with technical and non-technical stakeholders, including tailoring communication to specific audiences.
· Proactively seek perspectives from non-analytical peers including subject matter experts and frontline workers to support projects and gain richer user insights.
· Manage the production of best practice guides for data analysis within the team.
· Proactively build relationships that enable effective cross organisation collaboration within the Pan-London team and with external partners.

Innovation
· Work with the Data Projects Manager to identify user requirements and feed these into future feature and functionality development
· Actively seek out new and insightful ways to present and visualise statistical data related to homelessness and rough sleeping to boost user engagement and policy impact.

Any other duties commensurate with the role

How We Work
The LOTI team is currently made up of ten people. While small, LOTI can draw on the time, ideas and talents of dozens of people from across all our members. We are committed to being a high-performing team, constantly reviewing, learning and adapting our ways of working, and operating in a high-challenge, high-support culture.

Hybrid working
As a team that strives for high performance, LOTI team members are encouraged to work where they can be most effective, whether that be in the London Councils’ office, at a borough site or remotely. We also know that strong teams need to spend time with each other. 
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Personal Specification

	Job Title: Data Scientist
	Service Area: LOTI


	Grade:  D

	Post Number/Evaluation number:  

	Date last updated: 
21/01/2026

	Reporting to (Line manager of post): 
Data, Smart Cities & Cybersecurity Programme Manager
	Responsible for (Inc Staff and Budget):  




	



	IMPORTANT INFORMATION FOR APPLICANTS

	The criteria listed in this Person Specification are all essential to the job.  Where the Method of Assessment is stated to be the CV and/or sifting questions, your application needs to demonstrate clearly and concisely how you meet each of the criteria, even if other methods of assessment are also shown.  If you do not address these criteria fully, or if we do not consider that you meet them, you will not be shortlisted.  Please give specific examples wherever possible.



	EQUALITY AND DIVERSITY

	We are committed to and champion equality and diversity in all aspects of employment with the London Councils.  All employees are expected to understand and promote our Equality and Diversity Policy in the course of their work.


	PROTECTING OUR STAFF AND SERVICES

	Adherence to Health and Safety requirements and proper risk management is required from all employees in so far as is relevant to their role. All employees are expected to understand and promote good Health and Safety practices and manage risks appropriately.



	
CRITERIA- Essential

	
METHOD OF ASSESSMENT

	
KNOWLEDGE:

· An excellent grasp of standard statistical techniques for data analysis and exploration, such as regression and cluster analysis, and as well as experience using these techniques to solve real-world problems in a work environment.


· Strong proficiency in applying statistical techniques and machine learning algorithms using a variety of software/codebases e.g. R, Python to build reproducible processes.

· Knowledge about infrastructure for big data and data science analysis



	
Sift Questions/Interview and/or
Anonymised CVs 



	
EDUCATION/QUALIFICATIONS
· A postgraduate degree in a quantitative field strongly related to data science, i.e. one that involves applied mathematics/statistics and coding or equivalent professional experience.



	

Sift Questions/Interview and/or
Anonymised CVs



	
SKILLS AND ABILITIES:
· Ability to understand business and policy problems and to address them using data from multiple sources

· Ability to identify and effectively communicate data stories using data visualisation techniques with a range of audiences

· Ability to quickly research and learn new programming/modelling tools and techniques

· Ability to extract, clean, link, enhance and model data sets in a variety of software packages in a timely, effective and clear way.


EXPERIENCE:
· Experience using predictive, statistical, or other mathematical techniques including supervised and unsupervised machine learning (including the ability to determine the best technique to solve a particular problem).

· Experience visualising data sets through modern tools such as R, Python, PowerBI, Tableau etc

· Experience with infrastructure for big data and data science analysis

· Experience of taking ownership and responsibility for your work, prioritising and organising work effectively and to operate as part of a team.



	
Sift Questions/Interview and/or
Anonymised CVs



	
PERSONAL STYLE AND BEHAVIOUR:

· Care about achieving outcomes that support innovation and benefit London and its population.
· Enjoy problem-solving in new, complex and sometimes ambiguous environments where both creativity and pragmatism are required.
	
Sift Questions/Interview and/or
Anonymised CVs







	
OTHER SPECIAL REQUIREMENTS:


Desirable
· Expertise in and experience of working with Homelessness Data.
· Understanding of information governance principles and data protection legislation.
· Knowledge of modern data management practices, including the technologies used, platforms and services.
· Ability to think creatively about the use and meaning of data patterns and insights.
· Experience of delivering insights to senior stakeholders and helping them to understand them.

	
Sift Questions/Interview and/or
Anonymised CVs







Satisfactory clearance at conditional offer stage

















London Councils Behaviours:
Trusted through Collaboration - How we demonstrate this Value (behaviours):
· We create trusting relationships where we value feedback and it’s safe to challenge, and we treat sensitive information with respect
· We are transparent, accountable, and open in how we work with each other, our members, and our partners
· We communicate clearly and openly, ensuring information flows freely across all levels and functions, so everyone feels included and valued
· We learn, develop, and innovate through our collaborative approach – sharing our knowledge to deliver better outcomes
Rooted in Respect - How we demonstrate this Value (behaviours):
· We engage respectfully, by listening actively and responding thoughtfully, recognising the value in others’ contributions and feedback
· We embed equity and equality in our decisions, processes, and daily actions
· We challenge bias and remove barriers to fairness and inclusion, recognising that fairness requires addressing unequal starting conditions
· We create a welcoming, inclusive environment where everyone feels they belong
Driven by Purpose - How we demonstrate this Value (behaviours):
· We work together to maximise our personal and collective impact
· We listen carefully to our members, communities and partners, making sure their needs shape our 
shared goals
· We adapt quickly and learn continuously to continue delivering meaningful change
· We stay united and focused, even when priorities shift and challenges emerge
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